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Introduction 

The attached ordinance was written in 1974 by members of STOP (Seize the Time for Oppressed 
People) — a coalition of organizations and individuals representing feminists, people of color, lesbians 
and gays, ex-cons, radicals, workers and poor people — as part of STOP’s campaign to establish a 
Civilian’s Review Board to monitor the Seattle Police Department.  

Even though the Seattle City Council refused to pass the ordinance and expose the police department 
to intense public scrutiny, the Civilian’s Review Board proposed by STOP still stands as a model of an 
independent, community-based board empowered to investigate and adjudicate all civilian complaints 
against the police.  

In an era of resurgent racism, police brutality and attacks on civil liberties, the demand for community 
control of the police is more urgent than ever.  

October 1993  
Seattle Radical Women  

 

 

 



 

PREAMBLE 

Police brutality is and has been a serious problem, not only in Seattle, but throughout the country. As 
evidence of the need for a resolution of this problem, structures such as the Police Internal 
Investigations Division have been developed. The P.I.I.D. has not been and cannot be maximally 
effective in curbing the incidence of police brutality and giving citizens just redress for two fundamental 
reasons: one, the P.I.I.D. represents an example of the police investigating themselves and therefore 
begins with the premise of bias; and two, it falsely presumes that the investigators in the P.I.I.D., 
policemen themselves, are exempt from the institutionalized racism, sexism and class prejudice out of 
which most complaints they receive actually arise. Both the bias and the institutionalized racism, 
sexism, and class prejudice of the P.I.I.D. are clearly visible upon noting the race, class, sex and sexual 
orientation of the bulk of the yearly complainants — they are minority people, women, gays, and poor 
people.  

The procedure for making and adjudicating complaints brought against the police is desperately in need 
of modification to the extent that it becomes a just and sensitive civil procedure.  

To ensure objectivity and to eliminate the prejudice attendant upon the vested interest of the police in 
protecting the police department, administration and adjudication of complaints must be removed from 
the hands of the police and transferred to a Citizen’s Review Board. This administrative body would be 
composed of specially oriented and trained people capable of making just and fair determinations on 
the validity of complaints and taking appropriate action to ensure the civil liberties of all people involved.  

Such a bureau for citizen’s complaints against the police department would then become a social 
service instead of a social persecution perpetrated by the police.  

Sex discrimination, race discrimination and class prejudice must give way to the reality of contemporary 
society if the liberating climate produced by the various movements for civil liberties and social freedom 
is to be perpetuated. Where one is constrained by the prejudice of yesterday, one cannot be free. 
Today’s city government needs to represent and protect the human, social, economic and cultural 
interests of all its citizens equally if it is to ensure justice for the future.  
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ORDINANCE NO. ________ 

 

ESTABLISHING A CITIZEN’S REVIEW BOARD, PROVIDING FOR THE APPOINTMENT AND 
REMOVAL OF MEMBERS THEREOF, AND DEFINING THE OBJECTIVE FUNCTIONS, DUTIES AND 
POWERS OF SAID BOARD.  

THE PEOPLE OF THE CITY OF SEATTLE DO ORDAIN AS FOLLOWS:  

SECTION 1. PURPOSE 

The general purpose of this ordinance is to provide for community control of an 
independent Citizen’s Review Board that shall conduct prompt, impartial and fair 
investigations of complaints by individuals against the Seattle Police Department and 
adjudicate said complaints.  

SECTION 2. AUTONOMOUS BOARD 

There is hereby established an autonomous Citizen’s Review Board of the City of 
Seattle, and its members shall abide by the rules and procedures established by the 
Board and those rules and procedures herein described.  

SECTION 3. The board established by this ordinance shall have the following powers:  

a) Shall receive complaints of police brutality against police officers and employees and 
complaints of illegal or discriminatory procedures of the Seattle Police Department, 
and expeditiously and completely investigate said complaints and hold public 
hearings.  

b) Shall adjudicate said complaints with the full authority to enforce any or all of the 
following disciplinary actions:  

1. reprimand 
2. fine  
3. suspension  
4. termination  

 
c) Shall exercise the power of subpoena.  

d) Shall adopt rules and regulations and develop such procedures for its own activities 
and investigations as may be necessary (to include the activities of its staff) and to 
publish and file same with the office of the City Clerk.  

e) Shall do other things which are consistent with the broad interpretation of this 
ordinance and its general purpose.  

SECTION 4. COMPOSITION AND QUALIFICATIONS 

The board shall be composed of seven (7) members, with at least three (3) members 
being women and one Asian, one Black, one Chicano, one gay, one Native American 
and one ex-felon. All members shall meet the following qualifications:  
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a) Shall be a resident of the City of Seattle.  

b) Shall at the time of their appointment, the individual annual income of five (5) 
members must not be greater than the median income for the City of Seattle. Median 
income shall be determined by current United States Department of Labor statistics 
for the City of Seattle. The remaining two (2) members shall not have incomes of 
over $20,000.  

c) Shall support the establishment of a Citizen’s Review Board as stated in this 
ordinance.  

d) Shall not be a police officer or employee of a police department.  

e) Shall agree to fulfill the necessary time requirements to properly adjudicate 
complaints.  

SECTION 5. APPOINTMENT OF BOARD MEMBERS 

Three (3) Board members shall be appointed by the Mayor of the City of Seattle and the 
remaining four (4) Board members shall be appointed by the City Council from a register 
of names submitted by community organizations. Community organizations shall meet 
the following requirements to be eligible to place names on the register:  

a) Shall be a non-profit organization.  

b) Shall be an advocate for the rights of one of more of the following: Women, Racial 
Minorities, Sexual Minorities, Poor, Felons and Ex-felons.  

c) Shall support the establishment of a Citizen’s Review Board as stated in this 
ordinance.  

SECTION 6. TERM OF OFFICE 

The term of four (4) members shall be two (2) years from the effective date of their 
appointment. The remaining three (3) members shall serve for three (3) years from the 
effective date of their appointment, the first term. Every member shall serve a term of 
two years thereafter.  

No person shall be appointed for two (2) consecutive terms.  

Vacancies on said Board for whatever reason shall be filled for the unexpired term by a 
new appointee selected from the register by the City Council.  

SECTION 7. REMOVAL OF MEMBERS FROM THE BOARD  

A motion for removal of a Board member shall be initiated by any Board member or by 
petition signed by at least fifty (50) citizens of the City of Seattle. Upon receipt of the 
petition the Board shall take action no later than thirty (30) days.  

Upon a two-thirds (2/3) vote of the members of the Board, a member may be removed 
for one or all of the following reasons:  
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a) Missing three (3) meetings of the Board without a legitimate reason.  

b) Malfeasance.  

SECTION 8. SELECTION OF CHAIRPERSON  

The board shall elect one of its members as chairperson who shall hold office for one (1) 
year and until his or her successor is elected. The chairperson shall not serve more than 
one term. The chairperson shall be elected at a special meeting immediately after all 
members have been appointed to the Board.  

SECTION 9. BOARD MEMBER’S WAGES AND STAFF RESPONSIBILITIES  

In order to compensate Board members for their time and work, each member shall 
receive seven (7) dollars per hour. However, no Board member shall exceed an eighty 
(80) hour load per month. Board members’ salaries shall be adjusted according to cost 
of living increases.  

The Board shall hire a staff of investigators, secretaries and an office administrator. The 
staff will be answerable to the Board and shall be hired according to the City of Seattle’s 
Affirmative Action Program and shall include Sexual Minorities.  

SECTION 10. BOARD MEETINGS  

The Board shall establish a regular time and place of meeting and shall meet regularly at 
least once a week or more frequently as the workload requires. The regular place of 
meeting shall be in an appropriate central location of the city, but no meetings shall be 
held in a building in which law enforcement agencies are located. At least once every 
three months, meetings will be held in other places and locations throughout the City. 
The Board shall be responsible for disseminating to all segments of the public 
information concerning the time and location of all meetings. All meetings shall be open 
to the public unless the Board, in order to protect the rights and privacy of complainants, 
decides otherwise, and if such closed meeting is not waived by the complainant.  

Five (5) Board members shall constitute a quorum for the transaction of business and 
the affirmative vote of a majority of those present shall be required to take any action.  

SECTION 11. PUBLIC INFORMATION  

The Board shall keep a proper record of its proceedings and the records, files and 
results of its investigations shall be available to the public.  

All records and files shall exist only in written form and copies of records and files shall 
only be available to Board members and those persons directly involved in the 
complaint.  

SECTION 12. RESPONSIBILITIES OF CITY GOVERNMENT  

In carrying out its objectives, the Board shall receive the following prompt and full 
cooperation and assistance from any office or officer or department of the City 
Government: Written information, documents, materials, tape recordings and 
photographs as the Board deems necessary to carry out its responsibilities under this 
ordinance.  
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SECTION 13. ABOLISHMENT OF THE POLICE INTERNAL INVESTIGATION DIVISION  

Immediately upon the date that this ordinance becomes law, the Internal Investigation 
Division of the Seattle Police Department is herein abolished and replaced by a Citizen’s 
Review Board.  

To assist in an orderly transition between the Seattle Police Internal Investigations 
Division and the Citizen’s Review Board, all files, records, publications, tape recordings, 
photographs and documents of whatever kind of the IID shall be immediately deposited 
in the Office of the Mayor for use and benefit of the Citizen’s Review Board. Once the 
Board establishes a permanent office, these files and documents will be transferred to 
the Board and shall become part of its records.  


